Jennifer Breslin is the Director, Collective Bargaining & Arbitration. Jennifer joined the Postal Service in
November 1999 as a staff attorney in the Eastern Area Law Office in Philadelphia. Prior to joining the
Postal Service, Jennifer was an associate attorney at Sweeney & Sheehan, LLC in Philadelphia, where
she practiced insurance defense litigation, handling a wide range of matters including product liability,
employment law, medical malpractice, torts, and workman’s compensation.

As a staff attorney for the Postal Service, Jennifer litigated cases before the Equal Employment
Opportunity Commission, Merit Systems Protection Board, Occupational Safety and Health Review
Commission, and various federal courts. She counseled Postal Service management on a variety of
employment law matters involving Title VII, Age Discrimination Employment Act (ADEA), Rehabilitation
Act, Family Medical Leave Act (FMLA), Fair Labor Standards Act (FLSA), and Occupational Safety and
Health Act (OSHA) compliance, as well as non-employment law issues such as compliance with Touhy
regulations, Freedom of Information Act, Privacy Act, and implementation and compliance with Postal
Service regulations concerning delivery and related service issues.

In 2012, Jennifer was promoted to Senior Litigation Counsel, and in 2016, to Deputy Managing Counsel
for the Postal Service Eastern Area Law Office. In her leadership role, Jennifer managed a diverse staff of
attorneys and administrative professionals delivering litigation support and advice to postal management.
She served a detail as Acting Managing Counsel for the Postal Service Capital Metro Area Law Office in
2016.

Jennifer is a graduate of the Postal Service Managerial Leadership, Executive Foundations, and
Executive Leadership Programs. She holds a Bachelor of Arts in International Studies and Foreign
Languages from Mount Saint Mary’s College in Emmitsburg, Maryland. Jennifer is a graduate of Widener
University School of Law.



